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TRAINING PROGRAM
“EXECUTION BY ORIENTAL PHILOSOPHY”

INSTITUTE FOR CONTINUING EDUCATION AND SOCIAL SERVICES,

THAMMASAT UNIVERSITY

e 2k ok o ok 3ok ok ok o o ok ok ok ook sk ok ok

1. INTRODUCTION

“EXECUTION BY ORIENTAL

PROGRAM. FOR AGES, WEHAVE BEEN TRYING TO MASTER THE ART O

PHILOSOPHY” IS OUR PROUDLY

PRESENTED
F MANAGEMENT

USING SEVERAL THEORIES AND PHILOSOPHIES FROM TIME TO TIME THE WORLD

EVOLVES, SO DOES MANAGEMENT. EXECUTION BECOMES MORE

EXECUTIVES, CONCERNING TOP LEVEL MANAGEMENT, DECISION MAKING

COURSE, MORE DECISION MAKING !

ORIENTAL  PHILOSOPHIES FROM CHINA, JAPAN, KOREA AN
UNDERLYING BACKGRQUND INVOLVING CULT’URAE, RELIGIONS AND
HAVE MAINTAIN TO SURVIVE THE WAVE OF URBANIZATION AND

THESE PHILOSOPHIES ARE SEEN IN THE WAYS AND BELIEFS AT W(

FAMILIAR TO
AND OF

D INDIA WITH
WAY OF LIVING
GLOBALIZATION.
DRK IN WORLD’S

SUCCESSFUL COMPANIES SUCH AS TOYOTA, SAMSUNG, TATA, HUAWEI, ETC; WHICH

PRONOUNCE ON EXECUTION RATHER THAN MANAGEMENT. THI

IS PROGRAM IS

DESIGNED FOR ORGANIZATIONAL EXECUTION AS WELL AS PERSONAL EXECUTION. THIS

IS WORTH IT.

2. OUTLINES :

® THE END OF WESTERNIZATION AND REBIRTH OF THE ORIENTAL WORLD?

® THE ORIENTAL MINDSET

® EXECUTION VS MANAGEMENT : THE NEED FOR ORIENTAL

HUMAN RESOURCES DEVELOPMENT : THE ORIENTAL STYLE

PHILOSOPHY

SYSTEM, HUMAN AND INNOVATION : THE ORIENTAL PERSPECTIVES




3.

4.

5.

6.

LECTURER
: ASST.PROF.CHATNARIN METHEEKUL M.D.

Director, Innovative Healthcare Management Program, College of Innovation, Thammasat University
: ASSOC.PROF.KAMMAL KUMAR PAWA M.D. |

Dean of Chulabhorn International College of Medicine, Thammasat Umv:ersxty

: MR.INN NARULA i
CEO, MISB Consulting Group .
DATE, TIME AND PLACE i

21-22 JULY 2016 FROM 09:00 TO 16:00 hrs.

|
AT THE MIRACLE GRAND CONVENTION HOTEL , LAKSI DISTRICT, BANGKOK
PARTICIPANTS S
CORPORATE EXECUTIVES IN BOTH PUBLIC AND PRIVATE SECTORS, TEACHERS,
|

PROFESSORS, AND THOSE INTERESTED. i

REGISTRATION FEE
7,500 BATH /PERSON

(INCLUDING CERTIFICATE, DOCUMENTS, SNACK BREAKS - REFRESHMENTS, LUNCH,).
PARTICIPANTS FROM VARIOUS GOVERNMENT AGENCIES CAN SUBSIDIZE THE
REGISTRATION FEE ACCORDING TO THE REGULATION OF THE MINISTRY OF
FINANCE, THE MINISTRY OF 0409.6 / 95 DATED OCTOBER 2, 2006

@5 unseusunnd s 13ns A q awrsaidnmasnziiounindudena Idnumide

v A . ) o 4 ] o . | a ’ 4
NIENINMIATIN NN 0409.6/3 95 @ITUN 2 AAINY 2549 ﬁTWiUBQfIﬂTiUSWT?ﬁ?UﬁSQﬂU
i

RECRUITMENT INTERESTED CANDIDATES CAN REGISTER AT THE INSTITUTE FOR

mmﬁmﬁnﬁwmmnﬁﬂunmﬁuﬁ’af‘fﬂ"I.ﬁ’musztﬁummmwiazwﬁamm)

CONTINUING EDUCATION AND SOCIAL SERVICES ,THAMMASAT UNIVERSITY.TEL.
0-2613-3822-5, Ext O or 100, 0-2623-5072 FAX 0-2225-7517, 0-2226-4395. PAYMENT BY
THAI COMMERCIAL BANK. PRACHAN BRANCH , ACCOUNTNAME "f;aﬁ'aﬁ“IﬂNmi
UIMIINMsundnn” ACCOUNT NO.114-2-04058-0 . AFTER THE TRANSFER, PLEASE

SEND PROOF OF PAYMENT TO FAX 0- 2225-7517, 0-2226-4395. WITH THE APPLICATION
OR REGISTRATION DETAILS.

=iy
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“EXECUTION BY ORIENTAL PHILOSOPHY”

21-22 JULY 2016 , 09:00 TO 16:00 hrs.

MIRACLE GRAND CONVENTION HOTEL, LAKSI DISTRICT, BANGKOK.

21 JULY 2016

08:00 to 09:00 hrs.

09:00 to 12:00 hrs.

12:00 to 13:00 hrs.

13:00 to 16:00 hrs.

22 JULY 2016

08:00 to 09:00 hrs..
09:00 to 12:00 hrs.
12:00 to 13:00 hrs.

13:00 to 16:00 hrs.

16.00 hrs.

SNACK BREAK SERVED TWICE AT  10:30 TO 10:45 hrs.

*hkhkhhhkkkhhhhkhhhhrhrhd

REGISTRATION

-THE END OF WESTERNIZATION AND REBIRTH OF THE
ORIENTAL WORLD? |

-THE ORIENTAL MINDSET | .
LUNCH BREAK }

-EXECUTION VS MANAGEMENT : THE NEED FOR ORIENTAL
PHILOSOPHY

REGISTRATION

- HUMAN RESOURCES DEVELOPMENT:TH:E ORIENTAL STYLE'
LUNCH BREAK |

- SYSTEM, HUMAN AND INNOVATION : THEi ORIENTAL
PERSPECTIVES ' ’

CLOSING CEREMONY

1430 TO 14.4S. hrs |




